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Changes in the composition and attitudes of the work
force have resulted in increased interest by employers in formulating
and implementino career development efforts for their employees.
Surveys have revealed: companies believe that career development
efforts en'lance employee performance and improve utilization of
talents; most organizations have some sort of career development
activity and it is receiving increased attention; there is little
agreement about how to make programs operational; and research has
generally not preceded development and implementation. Research into
the psychology of adult development can be applied to career
development as well. By utilizing the process of adult development,
individuals can be encouraged to achieve their full career potential,
thereby benefiting both the individual and the organization. Current
approaches to career development involve: (1) individual career
planning and counseling; (2) assessment; (3) career infOrmation
services; (4) organizational career planning; (5) training and
development; and (6) approaches aimed at special populations,
Although much variety exists in these practices, it is clear that
career development endeavors are significant undertakings in a
rapidly increasing number of work settings. This fact sheet includes
a bibliography of three resources, two of which are available from
the Educational :Resources Information Center (ERIC) system. (DC)

sul)plied by EDRS are the best that can he made
from the original document.
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